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Barker Central School District And
Barker Sec Clerical & Aides Assn
-
AGREEMENT
BETWEEN
BARKER CENTRAL SCHOOL DISTRICT
SUPERINTENDENT OF SCHOOLS
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NYS PUBLIC EMPLOYMENT RELATIONS BOARD
REC~IVE"
FEB 0 5 1998
CONC~LIAIIU."
/eY
1.1
1.2
1.3
1.4
1.4.1
1.4.2
1.4.3
1.4.4
ARTICLE I
RECOGNITION
Whereas, the Barker Central School District Board of
Education, having determined that the Secretarial,
Clerical and Aide Association is supported by a majority
of the typists and teacher aides, hereby r~cogni~es the
Secretarial, Clerical and Aide Association as the sole
and exclusive representative for' the p~;rpose of"
collective negotiations for all full-time, regular
employees as follows:
Included: Typists
Teacher Aides
Excluded: All Confidential Clerical Employees
The Secretarial~. Clerical and Aide Association does not
assert the right to strike against any government, to
assist or participate in any such strike, or to impose an
obligation to conduct, assist, or participate in such a
strike.
This recognition shall remain in effect for the period as
provided for by law. Either party may act to modify this
recognition in accordance with the law.
Definitions
"District" means the Barker Central School District and
is intended to refer to it as an employing entity. It
applies to all persons (e.g., the Superintendent/Chief
Executive..Officer, Administrators, Supervisors) properly
authorized to act on behalf of the Barker Central School
District.
"Association" means the Secretarial, Clerical and Afde
Association. "
"Employee" means a person incumbent in a position
included in the unit described in Section 1.1 of this
article.
"Agreement" means this Agreement, all Appendices referred
to in this Agreement, and all amendments in this
Agreement.
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ARTICLE II
BOARD RIGHTS
The District reserves and retains solely and exclusively
all of its apparent rights to manage the District as such
rights existed prior to the execution date of this
Agreement, except to the extent that they are modified by
express provisions of this Agreement or are contrary to.
.
law. The sole and exclusive rights of t~e. District
include, but are not limited to:
2.1
a.
b.
..
c.
d.
e.
f.
g.
h.
k.
m.
its right to establish, continue, change or abolish
any or all of the District's poi1cies, practices,
rules, regulations and procedures as they determine
the number, location, hours and types of its'
operations;
to establish or discontinue programs or work 'as
shall be performed by employees covered by this
Agreement;
to determine to what extent the required work shall
be performed by employees covered by this
Agreement;
to determine the .~umber, classification and duties
of employees;
to determine the necessity for filling a vacancy;
to determine the methods, processes, equipment and
materials to be used in District operations;
to judge the efficiency and competency of
employees;
to establish and maintain a job evaluation program;
.
.
I.
j .
establish and change work assignments;
to select, hire, direct, transfer and promote
employees;
to layoff employees because of the lack of work or
for budgetary reasons;
1. to establish, change and enforce rules for the
conduct of employees;
discipline and discharge employees.
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2.2 Anything which this Agreement requires or permits the
Superintendent to do may be done by a person designated
by the Superintendent to act on'his behalf. Anythi~g.
which this Agreement requires or permits the adminis-
tration or supervisor to do, may be done by a person
designated by the administration or supervisor to act on
its or his behalf.
ARTICLE III
EMPLOYEE CONDUCT
3.1 All employees are expected, at all times, to conduct
themselves in a courteous, friendly, and businesslike
manner, remembering that they are representing Barke~
Central School.
3.2 Employee misconduct shall be reason for administrative
reprimand. Gross misconduct by an employee shall be just
'cause for suspension without pay and/or dismissal.
ARTICLE IV
WORK YEAR AND WORK HOURS
4.2
The period of employment shall be July 1 through June 30
for twelve (12) month employees and September 1 through
June 30 for ten (10) month typists. Up to ten (10)
workdays of a ten (10) month typist's schedule may be
reassigned during the months of July and August at the
discretion of the principal in lieu of up to ten (10)
work days between September 1 through June 30.
The annual work hours for twelve (12) month typists will
be 2,005. The annual work hours for ten (10) month
typists will be 1,716.
4.1
4.3 The workday 'from July 1 through August 31 and during
Winter and Spring student breaks shall be six and one-
half (6 ~) hours, inclusive of a thirty (30) minute paid
lunch period. '
Employees who are hired after ratification of this
agreement shall work eight (8) hours per day, year-round.
If current employees volunteer to work eight (8) hours
per day, year-round, they may do so provided they sign a
waiver agreeing to work this schedule for the remainder
of their employment at Barker. The District will
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compensate employees at their hourly rate for this
increase in hours.
The workday for all typists will be eight (8) hours
inclusive of a thirty (30).minute, paid lunch period.
The work day and year for all teacher aides may vary
annually with the assignment. Teacher aides shall be
provided with.a thirty (30) minute, paid lunch period.
Two (2) ten (10) minute periods, or one (1) t~enty (20)
minute period will be scheduled by the immediate
supervisor for a coffee. break(s)
.
ARTICLE V
VACANCY NOTICES
All permanent full-time teacher aide and clerical
vacancies shall be posted in the faculty rooms of both
buildings as soon as practicable after the Superintendent
knows of the vacancy or after the Board has taken action
authorizing the vacancy. A copy of said notice shall
also be forwarded to the chairperson of the Association.
ARTICLE VI
PHYSICAL EXAMINATIONS
At any time the Board may require a partial or complete
physical or. psychological examination by a doctor,
psychologist or psychiatrist of its choice. Examinations
required by the Board will be paid for by the Board.
ARTICLE VII
.PAID HOLIDAYS
Twelve (12) month employees shall be granted the
following holidays with full'pay:
a.
b.
New Year's Day
Martin Luther King Day
Patriot's Day
Good Friday
Memorial Day
Fourth of July
Labor Day
Columbus Day
c.
d.
e.
f.
g.
h.
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Teacher aides are
holidays:
a. Martin Luther
b. Good Friday
c. Memorial-Day
7.2
a.
b.
c.
-d.
e.
f.
g.
h.
I.
j .
k.
1.
m.
7.3
8.1
i.
j .
k.
1.
m.
Veteran's Day
Thanksgiving Day
The day following Thanksgiving
Christmas Day
The Monday before Christmas when Christmas Day
falls on Tuesday, or the Friday after Christmas
when ChristmasDay falls on Thursday. .
The Monday before New Year's when New Year's Day
falls on Tuesday and the Friday after New Year's
when New Year's Day falls on Thursday.
Five (5) days selected during Christma~ pr Easter
student vacation periods. The schedule of days
shall be at the Superintend~!c'~ discretion.
n.
o.
Ten (lO) month typists shall be granted the following
holidays with full pay:
New Year's Day
Martin Luther King Day
Patriot's Day
Good Friday
Memorial Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
The day following Thanksgiving
Christmas Day .
The Monday before Christmas when Christmas falls on
Tuesday, or the Friday after Christmas when
Christmas falls on Thursday.
The Monday before New Year's when New Year's Day
falls on Tuesday and the Friday after New Year's
when New Year's Day falls on Thursday.
entitled to the following paid
King, Jr. Day
ARTICLE VIII
LEAVES OF ABSENCE
Leaves of absence will be provided within the constraints
of the provisions specified below in subsections 8.2
through 8.5.3. A. minimum of twenty-four (24) hours
notice is required except in the case of personal or
family illness where notice should be filed as soon as
possible. All notice of requests for leaves of absence
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shall be filed with the employee's immediate supervisor.
Failure to give said notice shall result in a day's
salary deduction.
.
Personal Sick Leave
Twelve (12) Month positions - Fifteen (15) days of sick
leave will be credited on July 1 of each year. Unused
personal sick .leave shall be accumulated to a maximum of
two hundred fifty (250) days.
Ten (10) Month Positions - Twelve (12) days of sick leave
will ~~ credited on July 1 of each year. Unused personal
sick leave shall be accumulated to a maximum of two
hundred fifty (250) days.
Teacher Aides - All full-time (more than 17.5 hours per'
week) teacher aides will be credited with ten (10) days
of sick leave per year. The accumulated'maximum shall be
two hundred fifty (250) days.
Familv Sick Leave
Twelve (12) Month positions. Ten (10) Month positions and
Teacher Aides - Up to five (5) days of sick leave are
allowed each year in the event a member of the immediate
family (spouse, parents, children or any permanent
resident of the employ~es' household) is seriously ill.
Such illness is of a magnitude requiring a medical
doctor's attention and care. Family illness will be
deducted from accumulated sick leave.
Personal Business Davs
Twelve (12) Month TvDists and Ten (10) Month Tvpists Up
to two (2) days are allowed each year for the purpose of
conducting personal business transactions that are
impossible to transact outside the normal workday.
Unused personal business days shall be credited to
accumulated sick leave on each July 1.
Teacher Aides - Two (2) days are
the purpose of conducting personal
which are impossible to transact
workday. Unused personal business
to accumulated sick leave.
allowed each year for
business transactions
outside of the normal
days shall be credited
Bereavement Leave
Twelve (12) Month Positions. Ten (10) Month Tvpists and
Teacher Aides - Up to six (6) days of bereavement leave
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are allowed each year in the event of a death in the
immediate family. Immediate family is defined as: wife,
husband, mother, father, sister, brother, son, daughte~"
mother-in-law, father-in-law, sister-in-law, brother-in-
law, son-in-law, daughter-in-law, grandparent, grandchild
and persons residing full-time in the household.
Up to two (2) days of leave are allowed each year for
attendance at funerals of persons other than the
immediate family. The granting of said days shall be at . .
the discretion of the immediate supervisor.
Bereavement leave will, ,be deducted from sick leave.
Child-Bearinq, Maternitv, and Child-Rearina Leave
An employee who is pregnant shall give written notice'
thereof to the Superintendent as soon as practical but
normally no later than the fourth month of pregnancy.
The employee will also submit the following:
a. The estimated date the employee will begin child-
bearing leave;
b. The expected date of delivery;
c. The employee's intention in regard to a request for
a child-rearing l~ave;
d. A statement from the employee's physician
confirming the pregnancy and the expected date of
delivery.
Child-Bearing Leave - an unpaid leave of absence which
may be granted to an employee at any time between the
date she first notifies the Superintendent that she is
pregnant and the date she is no longer physically able to
work as determined by her physician. No salary benefits
or fringe benefits may accrue or be utilized by a'n
employee on a' child-bearing leave.
An employee desiring a child-bearing leave must file a
written request with the Superintendent for permission
thirty (30) days prior to the date that such leave is
requested to begin. Each request must have attached a
physician's certificate determining expected date that
the employee is no longer physically able to work.
Maternitv Leave - the period of time of the employee's
pregnancy related disability. Such leave will begin on
the date the employee is no longer physically able to
work, as determined by her physician, and will end on the
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date the employee's physician determines that said
employee is physically able to return to work.
The period of time the employee is absent on maternity
leave will be treated the same as the period of time an
employee is absent for any other physical disability.
Child-Rearinq Leave - an unpaid leave of absence which
may be granted to an employee following maternity leave.
Such leave will begin at the time the employee's.
physician determines that said employee is.physically
able to return to work. No salary benefits or fringe
benefits may accrue or.be utilized by an employee on a
child-rearing leave.
An employee desiring a child-rearing leave must file a
written request with the Superintendent for permission'
stating the expected date of return t~ employment.
If an employee .is granted a child-bearing, maternity or
.child-rearing leave, or any combination of the above, the
employee shall be entitled to return to the employee's
former position or an equivalent position in terms of job
classification and pay.
A total leave of absence period shall not exceed a twelve
(12) month period.
Leave to Care For An Adopted Child
A leave of absence without pay may be granted to
employees to care for an adopted child under five (5)
years of age.
This leave may be granted for up to one (1) year.
Employees considering adopting a child and who desire
eligibility for adoption leave must notify the
Superintendent of Schools in writing of the intent to
adopt a child as early as possible, but in no case less
than one (1) month prior to the adoption date.
Request for adoption leave shall be made in writing to
the Superintendent of Schools as early as possible, but
in no case less than two (2) weeks prior to the date it
is to begin. .
Request for adoption leave must include the anticipated
date of adoption, the name and address of the adoption
agency and the requested length of the leave. Said
request shall include agency documentation~.
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The period of time the employee is absent on adoption
leave will be treated the same as the period of time an
employee is absent for child-rearing leave. No salary
benefits or fringe benefits may accrue or be utilized by
an employee on an adoption leave.
Acceptance of employment during this type of leave shall
be considered abandonment of position and will have the
effect of a resignation.
ARTICLE IX
PAID VACATIONS
Annual vacation provisions shall be allowed twelve (12)
month employees as follows:
Ten (10) working. days after one (1) year of service on a
-twelve (12) month, full-time basis.
Twelve (12) working days after seven (7) years of service
on a twelve (12) month, full-time basis.
Fifteen (15) days after ten (10) years of service on a
twelve (12) month, full-time basis.
Seventeen (17) days after fifteen (15) years of service
on a twelve (12) month, full-time basis.
Twenty (20) days after twenty (20) years of service on a
twelve (12) month, full-time basis.
Vacation 'schedules are to be arranged with the immediate
supervisor.
Vacation entitlement will be prorated during the period
after the anniversary of one (1) year of employment arid
prior to the" subsequent July 1 at the rate of ten (10)
days per twelve (12) months. Vacation years thereafter
will coincide with the school year, commencing July 1 and
ending June 30. .
Ten (10) month employees and teacher aides do not have a
paid vacation.
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ARTICLE X
BENEFITS
Health Insurance
The School District shall pay 100% of the cOS.t of health
insurance including dental coverage for an "individual"
contract or "family" contract. Proof shall. be supplied
by the employee to the Business Office that "double"
'.
coverage does not exist. .
The hea'; ". ~.'~\'rance plan will include a $200 deductible
for individual coverage and a $400 ded~qtible for family
coverage.
The District will reimburse employees through the Flex'
.
Benefits Plan as follows:
a. After the $~OO deductible for single employees, the
District will reimburse up to the second $100.
After the first $200 deductible for family plans,
the District will reimburse up to the second $200.
b.
c. The District will reimburse co-payments up to
$1,000 for single plans and $2,000 for family
plans. ..
Retirement Benefit
Twelve (12) Month positions and Ten (10) Month Typists
-
Twelve (12) ~onth and ten (10) month .typists who retire
under the New York State Employees' Retirement System,
and who are at least fifty-five (55) years of age who
have twenty (20) years of service or more with the Barker
Central School District, and who retire from Barker
Central School, shall be eligible to convert unused sick
leave toward the payment of premium for a single contract
under the District's health insurance program at the rate
of ten (10) days for each year of retiree health
insurance up to a maximum of ten (10) years of insurance
coverage. The District's cost for the annual premium of
a single contract on the date of the retirement shall be
the maximum District share of the premium. The retired
Association member shall be responsible for payment of
in~urance premiums over the District's cost.
Teacher Aides - Teacher aides who retire under the New
York State Employees' Retirement System, and who are at
least fifty-five (55) years of age, and who retire from
Barker Central School, shall be eligible. to convert
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unused sick leave toward the payment of premium for a
single contract under the District's health insurance
program at the rate of ten (10) days per one (1) year of
premium up to a maximum of ten (10)years of insurance
coverage. The District's cost for the annual premium of
a single contract on the date of retirement shall be the
maximum District share of the premium. The retired
Association member shall be responsible for payment of
insurance premiums over the District's cost.
Retirement
. I
Membership in Tiers I" II, III or IV of the New YorkState Employees' Retirement System is required by law of
persons appointed after July 27, 1976 to full-time
positions. NYSERS defines full-time positions as:
twelve (12) months, at least thirty (30) hours per week,
compensated at a rate not less th~n 2000 times the
state's minimum hourly wage and where employment is
expected to last at least one (1) year. The District
'will pay its share of retirement benefits in accord with
the tier placement of the employee.
ARTICLE XI
SALARY SCHEDULES
Twelve (12) Month Position Schedule
Annual Entitlement
Entry
Linda Duxbury
Sally Harrison*
Nancy Harrod*
Conita Regling
Paula Sullivan
Grace Bodine'.
Charlene McCanty
Vickie Carnes
1995-96
$20,000
$21,154
$22,359
$24,532
$25,225
$24,516
$21,075
$20,800
$20,000
1996-97
$20,000
$21,789
$23,030
$25,267
$25,982
$25,251
$21,707
$21,424
$20,600
1997-98
$20,000
$22,442
$23,721
$26,025
$26,761,
$26,009
$22,358
$22,067
$21,218
*Mrs. Harrison and Mrs. Harrod will continue to receive
a Principal Secretary Premium as provided in the previous
contract while they remain in their current positions.
The amount of the premium is as follows:
Entry
After
\\
Level
1 year
2 years
3 years
10 years
$ 600
$ 800
$1,000
$1,200
$1,600
\\
\\
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Ten (10) Month Tvuist Schedule
Annual Entitlement
Entry
1995-96
$16,640
1997-98
$16,640
1996-97
$16,640
Years of service are computed on July 1 of each
succeeding year employed in the district.
Teacher Aide Schedule
Hourlv Rate o 0
1991: ~ 1996-97 1997-98
Entry
Kathleen Benton
Paula Curry
Judith DeMallie
Denise Flagler
Phyllis Harris
Vernetta Kenyon
Penny Liddell
Loretta McCanty
Lisa Trakas
Donna Weeks
Sue Zinkievich
$7.25
Leave
$7.59
$7.54
$7.25
$8.57
$7.54
$7.98
$8.94
$7.54
$7.70
$7.54
$7.25
$9.18
$7.82
$7.77
$7 ..4'7
$8.83
$7.77
$8.22
$9.21
$7.77
$7.93
$7.77
$7.25
$9.46
$8.05
$8.00
$7.69
$9.09
$8.00
$8.47
$9.49
$8.00
$8.16
$8.00
Teacher aide wages sh:all be paid in equal paychecks,
except for pay periods one (1) and twenty-one (21)
beginning in the year 1989-1990, but in no case shall
payment be made in advance of services rendered.
Teacher Aide Suecial Skills Cateaorv
After one (1) year of service and Board approval, if a
teacher aide passes a Civil Service test for a special
job desired by the 'District or develops a special skill
which benefits the District, such as teaching or reading
a foreign language, or has completed eighteen (18) hours
of college credit approved by the Superintendent, a
twenty-five cent ($.25) per hour premium shall be applied
to said employee's salary. This twenty-five cent ($ ?o5)
per hour premium ntCi'Y only be' applied once per emplo'j\...e.
Typists who temporarily fill a Principal Secretary's
position on a continuous basis shall, after twenty (20)
consecutive days in such service, receive the Principal
Secretary's entry premium pro-rated on an annual basis by
dividing the premium by 2005.
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Overtime Work
Hours calculated for overtime work will include hours
ordinarily paid for sick, holiday and vacation days.
Recoqnition
Certificates
Professional ProqramStandardsof
Secretarial, clerical and eligible teacher aide personnel
will be recognized for achievement in the Professional..
Standards Program as an annual entitlement to be added to
the base salary. The annual entitlement is not
aC~',-~:..r~~.2i-,ivefor each level achieved nor is it subject to
percentage increases given to the base salary.
Certificate Annual Entitlement
Basic
Advanced I
Advanced II.I
C.E.O.E.
$100
$20'0
$300
$500
ARTICLE XII
It is agreed by and between the parties that any
provision of this Agreement requiring legislative action
to permit its implementation by amendment of law or by
appropriate legislative body has been given approval.
This Contract incorporates the entire understanding of
both parties on all issues which have been discussed
during these ~egotiations. Therefore, both parties agree
that negotiations will not be reopened on any item,
.whethercontained herein or not, during the life of this
contract, unless expressly and mutually agreed to
otherwise.
ARTICLE XIII
SAVINGS CLAUSE
If at any time during the life of this Agreement, any
term or provision of 'this Agreement is in conflict with
any federal or state law, such term or provision as
originally embodied in this Agreement shall be restored
in full force and effect through negotiations designated
solely for this purpose. If any term or provision of
this Agreement is, or becomes invalid or unenforceable,
such invalidity or unenforceability shall riot affect or
impair another term or provision in this Agreement.
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ARTICLE XIV
GRIEVANCE PROCEDURE'
A grievant is an employee or a group of employees who
submit(s) a grievance.
A grievance is a claim by an employee or a group of
employees that there has been a. violation,
misrepresentation or inequitable ~pplication of any,
provision of this Agreement. . I
The aggriev~~ ?~~ty shall be present at all stages of the
grievance procedure. The aggrieve~ party may be
accompanied by a representative(s) of his/her own choice.
An employee shall continue to perform his/her duties even'
though she/he may feel him/herself aggr~eved, except when
it is determined jointly by representatives of the
Association and, the.District that the continuance of
"thoseduties would affect the employee's health or safety
adversely.
It is essential that the time limits set forth in this
Article be followed by the parties and the 'employees.
However, the parties may by mutual consent extend any
such time limit provided that such extension must be
evidenced by a written,statement dated and signed by an
authorized representative of each party. Consent to an
extension shall not be withheld unreasonably by either
party. If the grievant exceeds a time limit without
having obtained an extension, the grievance is deemed
barred and .need not be further considered by the
District. If'the District does not give an answer on or
.before the last day of a time limit, the grievant may
appeal as though the answer had been given on such last
day.
It is the intent of this Grievance Procedure to provide
for the orderly settlement of a grievance. The
resolution of a grievance at the earliest possible step
is encouraged.
Sten 1 A grievance must be submitted in writing to the
employee's immediate supervisor and the Association
representative not later than the tenth (lOth) working
day after the day on which the act of the District which
is the subject of the grievance occurred. The grievance
shall state the date of the grievance; the name of the
grievant; the article, section and clause allegedly
violated; the action that caused the alleged violation
and any and all other pertinent facts specific to the
violation.
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Continuinq Grievance If that act of the District is
considered to be a IIcontinuing act II, any remedy granted
pursuant to this grievance procedure shall not apply to.
any period of time prior to the twentieth (20th)
consecutive working day preceding the submission of the'
grievance.
The supervisor has five (5) working days after the day on
which the grievance was submitted to answer.the grievance
in writing. During that five (5) working day period, the.,
supervisor, the grievant and the Association
representative shall meet to discuss the grievance if
either so requests. O'c.J:!,~r: who have knowledge of the
matter shall meet with the supervisor if she/he 'so
requests.
If the grievant is not satisfied with the answer, she/he'
has five (5) working days after the day on which his/her
supervisor gave him/her the answer' to appeal the
grievance, in w~iting, to the District Superintendent.
\.
If the grievant does not appeal the grievance in writing
before the appeal time expires, the grievance is deemed
satisfied by the supervisor's answer.
Step 2 Not later than the fifth (5th) working day
after the day on which a grievance appeal is received by
the Superintendent, the.parties must agree on a date for
a Step 2 meeting among the grievant, a representative of
the Association, the Superintendent and others who have
the knowledge of the matter. The Superintendent must
answer the grievance in writing and give a copy thereof
to the griev~nt and the Association representative, not
later than the tenth (lOth) working day after the day on
which the Step 2 meeting was held.
If the grievant is not satisfied with the answer, she/he
has five (5) working days after the day on which the
Superintendez:ttgave him/her the answer to appeal the
grievance in' writing to the Board of Education by
delivering it to the Superintendents's office.
If the grievant does not appeal the grievance in writing
before the appeal time expires, the grievance is deemed
satisfied by the answer of the Superintendent.
Step 3 Not later than the fifth (5th) working day
following the first regularly scheduled meeting of the
Board of Education after the day on which a grievance
appeal is received by the Board of Education, the parties
must agree on a date for a Step 3 meeti~g among the
grievant, a representative of the Association, the Board
of Education, and others who have knowledge of the
matter. The Board of Education must answer to the
grievant and to the Association representative not later
16
than the tenth (lOth) working day after the day on which
the Step 3 meeting was held.
The decision of the Board of Education will be final.
This Agreement is made and entered into this 16th day of
January, 1996, by and between the Superintendent of Schools, upon
authorization from the Board of Education, and the Barker Central
School Secretarial, Clerical and Aide Association. This Agreement
shall become effective July 1, 1995 and shall remain in full force
and eff~ct through June 30, 1998.
.
.
. IN WITNESS WHEREOF, the Parties have caused this Agreement to
be executed by their duly authorized representatives on the day and
year first above written.
,
of Schools
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